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Overtime, there has been this ongoing concern that men are being paid more than women 

for the same jobs in our society. The data I analyzed exhibits that while the gap is decreasing 

overtime, it is still prominent and an issue that needs to be addressed in society. As a female 

cashier from California, data shows that I am being paid less than my counterparts.  

The data I acquired was through the U.S. Census Bureau. The data consisted of the 

average wages of common jobs in California sorted by male and female. I analyzed the years of 

2014-2019. Cashiers, nurses, truck drivers, retail workers, and managers were provided by this 

list. My findings within the data were that there is an obvious wage gap between male and 

female workers in each category of common jobs. The differences in wages vary, with some jobs 

closing the gap between men and women, and some widening. Over the past 5 years, the gap 

shows progress to paying men and women equally, but it is still prevalent.  

Men vs Women:
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In 2014, men made an average of: 

$3,595 more than female cashiers 

$5,292 more than female drivers 

$5,021 more than female registered nurses 

$10,811 more than female retail salespersons 
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In 2015, men made an average of: 

$2,127 more than female cashiers 

$10,137 more than female drivers 

$13,266 more than female registered nurses 

$15,976 more than female retail salespersons

 

In 2016, men made an average of: 

$1,487 more than female cashiers 

$6,816 more than female drivers 
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$9,516 more than female registered nurses 

$17,488 more than female retail salespersons

 

In 2017 men made an average of: 

$627 more than female cashiers 

$13,709 more than female drivers 

$1,847 more than female registered nurses 
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$12,166 more than female salespersons

 

In 2018 men made an average of: 

$4,698 more than female cashiers 

$9,538 more than female drivers 

$37,571 more than female managers 

$2,158 more than female registered nurses 

$14,573 more than female retail salespersons

 

In 2019 men made an average of: 

$4,475 more than female cashiers 

$12,475 more than female drivers 
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$31,207 more than female managers 

$11,495 more than female registered nurses 

$12,320 more than female retail salespersons 

 

 

 

 

 

Links to data: 

https://www.census.gov/topics/employment.html 

https://www.census.gov/topics/employment.html
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https://qwiexplorer.ces.census.gov/exp-

r/1275a3.html?st=CA&v=map&fc=true&t=ac0&extra=x%3D0%26g%3D0 

 

Call to Action 

The wage gap has been an issue in our society since women have been in the work-force. 

While some people claim the wage gap has gone away, data I found presents otherwise. No 

solution to the wage gap will fix our society’s issue overnight, but it’s crucial we work towards 

closing it faster. During my research, I found these solutions: 

- The Paycheck Fairness Act: This is a proposed act that would add procedural protections 

to the Equal Pay Act of 1963 and the Fair Labor Standards Act. The proposed act would 

reduce pay secrecy, make it more difficult for organizations and companies to pay males 

more than females, and give women better tools to address pay discrimination.  

- Conducting pay audits: Pay audits would address pay gaps by analyzing compensation by 

gender, race, and age. Organizations should be clear about what factors go into driving 

one’s pay as well.  

- Support for pay transparency: Men and women should be able to talk about their pay 

without it being taboo or secret. This would ensure that women can see if they are being 

paid less than their male colleagues.  

- Make it a norm for women to negotiate in the workplace: There is societal pressure for 

women to be more compromising. Women should be encouraged to speak up and 

negotiate for a higher salary when they feel like they are being underpaid and 

underappreciated.  

https://qwiexplorer.ces.census.gov/exp-r/1275a3.html?st=CA&v=map&fc=true&t=ac0&extra=x%3D0%26g%3D0
https://qwiexplorer.ces.census.gov/exp-r/1275a3.html?st=CA&v=map&fc=true&t=ac0&extra=x%3D0%26g%3D0
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- Ensure fair scheduling practices: Women who are mothers are often the ones burdened 

with the responsibilities of childcare alongside the responsibilities of their jobs or careers. 

While it’s not always possible to work around personal schedules, organizations should 

attempt to find solutions in order to establish fair scheduling practices.  

 

 


